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+ NEWARK, NEW JERSEY 07102 : AREA CODE 201 622-0272 
ROLAND E. STEWART, EXECUTIVE DIRECTOR 


EXECUTIVE DIRECTOR'S REPORT 
August 30, 1971 


BICC WORLD OF WORK BROCHURE 


During August 1971, BICC sent out over 5,000 brochures requesting job 
listings of open or potential job slots from employers throughout Fssex, Union 
and Hudson Counties. ‘his was an out and out request for jobs, “ra n O com- 
peting with established fee paid licensed employment agencies and the NJSES 
pce ia = really in line with the 12 month employment pee with Adaptive 
0, through BICC, want to interview 1, ho persons for placement in em- 
pomen o or „training. The key to any placement are positions clther current or 
or 


The Chamber of Commerce offered to zend out 2,500 brochures to its members, 
and to tout the BICC job training placement t progran. — City beth clients 


are being interviewed at the rate of 50-60 a week to determine employal 
placement via the BICC Computer Mat oa System. Significant kre ae 
being 1 nade about the nature, of the welfare 


recipient. City Welfare has recognized bn match system as a viable pre-vocation- 
al counseling tool. (See enclosed news article) 


EMPLOYMENT § TRAINING APPLICANTS 


rom last October through the present over 1,100 applicants have visited 
BICC ice its advertising the placement function. Twenty percent of all per- 
Sons come from outside of Newark, while 80% are between 20 to 30 years of ap. 
About. 35% of the persons seen, do not have high school peated and only at 
35% KJ the total persons are referred to employment keys 
is are the stated employer requirements of a Wish. school "diploma, and Gy 
a status given referrals which either match the job as described b 
the employer in-house, or are based upon compatible elements. The truth of the 
matter is that selection is neither an exact nor objective science as evidenced 
by high turnover and exclusion of talented minorities, 


Candidates for training do better because BICC training classes rely heavily 
on the er Match, which is regarded as a specialized kind of selection toôl. 
Since employers do not see it in the same light in a poan offices, poten- 
tially may never be i to department that they 
are statistically postured toward succeeding in. 
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To combat employer Q a BICC Computer Matched person pies has a ieee 
card which says: "This person matched Xjob in your company as det 
supervisory personnel.” Pihis a approach is designed to place the ejection ARA 
where it belongs, since the employer has indicated specifically what he is look- 
ing for and BICC has filled the order. 


BOARD OF EDUCATION CO-SPONSORED TRAINING CLASS 


tion and skill ene and a gopher class in n the evening. Recruit- 


of Prudential Life Insurance Company. BICC intends to train some of the pe 
on both city and county roere rolls. 


MAYOR's TASK FORCE ON EDUCATION Ha í Boar. Lon 
= ee ` maa 


Shortly after Mayor Gibson announced a task force on education problems in 
the city, the BICC Director phoned him personally asking to help. Co-chaii 

Wolf wrote to him offering BICC services, either on the P of staff or comittee 
persons. An analysis of the listing of Task Force persons named shows (1) no 
person, agency, or business represented from the the BICC family or (2) no person or 
agency represented from the twenty plus community organizations which took part 

in the BICC Teacher's Strike Sit In. BICC has been active in promoting the In- 
dustrial Arts Curriculum now in all the Newark Junior High Schools affecting 2,000 
students. BICC has been involved with the South Side High School "School Within 
a School", plus the Title One remedial education program. Prominently involved 
with BICC are some outstanding members of the education and business-education 
profession. ( See enclosed news article) 


EQUAL EMPLOYMENT OPPORTUNITY REPORTS 

Several criticisms were raised related to the press release on FEOC reports 
by businesses and BICC members. Comments ran from the report being negative to 
why say such things while actively seeking fu funds from the business community. One 
pef included the fact that since there was no comment about some companies 


doing well, that all companies who were Sensitive + to the criticism (or facts) 
would attempt to do better. 


now encloses a copy of the news kloe, asks for patterns for the last 
three years, and the writer that the agency will send 's reply 
and an endorsement letter directly to the Equal | Commission. 
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CONFRONTATIONS WITH BREWERIES 


BICC was involved in the area of human relations with one of the breweries 
in the area, which seemingly has problems relating to the Black and Puerto Rican 
Community. Recommended to the Plant Manager was (1) Cuma qui an the Black and 
kr Rican commmity leaders (2) actions taken based upon input (3) another 
look at (4) more in the Ne Newark pens ene (5) a public 
relations approach to Polishing its image as a responsible contributing member 
the Newark community. e of these activities have happened to date. 


BICC STAFFING PATTERN 


The staff of BICC constructed a proposed $350,000 budget involving 27 persons 
in a type of aj The intent of the proposal was to obtain funds from whatever 
sources availal les: State, Federal, Mmicipal, Foundations, Chamber, business and 
industry. BICC staff recognizes a 1970 decade dynamic, that business is somewhat 
tired of supporting multiple organizations and being advised of social responsi- 
bilities. Best summarized is the feeling that the agency should be an opportunis- 
tic one, being made viable and relevant by capitalizing on funding from all sources 
incl ded in its mandate of employment, training, and education. The staff of BICC 


put together programmatic approaches which would approach most of the 
$350°0 000, budget and 27 staff persons. BICC received $35,000 from! Adaptive Systems, 
$15,600 ‘oundations, a proposed $134,000 from Dept. of and try, 
a proposed $71,001 tial. This constitutes $50,000 in hand, in ad- 
dition to basic Chamber . The pending proposals raise the total to about 
i ittee of BICC is continuing its analysis of ways and 
ans of rais: funds. ít is hoped this committee will assist in securing the 


‘lopment Assistant who will seek ways and means of 


fe 


funding the BICC operatic 

ç _ pAsyEp P 
noT iS 
SALES TRAINING COURSE RE-V IS ITED 


3 
That amous Sales Training Course at the Skills Center is stil. Adetiing 

aroun Wore NISS to conduct follow-ups, they would run into the same roadblocks 

as BICC. However, their conclusions would not be anywhere near the same as BICC's. 


The BICC determined star pupil of the class dropped out due to illness, and 
ins burdened by varicose veins, She could not stand for long periods, a condition 

ly required of sales. The student is interested in a general Clerk course, 
Shieh Bloc staff has begun to develop with her. The other 10 students have either 
unlisted telephones: or disconnected ones. Letters have not been answered. BICC's 
conclusion is once trainees fall through the cracks, they are almost impossible 
to locate. It is then difficult to assess the value of training or the existence 
of mobility. 
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DEPARIMENT OF LABOR PROPOSAL 


Messrs Partenheimer and Boykin visited Mr. Clayton J. Cottrell, Regional 
Administrator of the United States Department of Labor, on August 19th, with our 
Clerical Proposal. There are strong indications that a "JOBS 70" (Consortium) 
would be easier to fund due to several million dollars being available. DOL will 
contact BICC before September 3rd, for additional action. BICC is exploring a 
possible consortium arrangement with Lincoln Technical Institute. 


AELE SQUADS 


group has emerged in the Central Ward seeking BICC support in estab- 
lishing an an Kibulance Squad. The Organization of Black Citizens has been working 
with staff to obtain support for a squad. Former Central Ward activity and the 
ambulance originally designated for them, has been effectively taken over by a 
group of Spanish American citizens. 


Significant to the cause of the Organization of eck Citizens is the fact 
that their support to date has come from outside the Newark business community. 
Bristol Meyers Products of Hillside has contributed $200.00. Merck Company 
Foundation of Rahway is prepared to contribute $1,000, contingent upon the or- 
ganization having obtained funds or pledges amounting to $5,000 or more. 
were careful to point out that their efforts in the Central "Ward impressed them 
favorably. To date, no Newark company or entity has offered to help. 
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Agency goes 
on a job hunt 
in Essex 


e Business and Industral 
Í Coordinating Q 


| munching. of countywide 
drive to secure functional 
scriptions of jobs or training 
opportunities for entry level 
il 


š 

> 
nili 
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Stewart said the employ- 
jent and training situations 


which will be used for 
stant” referral of the agency's 
applicants. 

‘The BICC director said the 
register is being compiled in 
line with civil rights laws and 
the agency's goal of “measur- 
ing the person for the job, and 

son in the ab- 
stract.” 

Stewart said functional 
tivities of a training or 


job, are the key elements to 
bat the worker and employ- 


“he BICC director said his 
agency, which has been in 
minority worker re- 
‘rule and placement since 
1963, helps both sides by pro- 
viding “a practical, objective 
basis for niring and selecting 
car 
He siad the register will 
provide a “more meaningful 
Pasis” tor compiling Job data, 
and a time and cost savin 
method ofpre-sereening appl 
nts. 
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© B RA KING 

is generally 

@ fancy title ‘or the tradition- 

— ham book shee rackmaking 


Simos changed 


fasion, 
junior ` ar 
schools this year, seventh and 
‘eighth grade hoys are in for 
Š surprise. Instead of making 


to put in a house, they 

be learning to build the 
house to put it in. 

e new course, the Indus- 


aims at giving students a 
— 


Conceived at Ohio State 


Jniversity in 1965, TACF has 
the research field 
evaluation and demonstration 
stages tor ears. 
‘The new approach in indus». 
teil ars. was se to 


Man of the BICC Education 
Committee and community re- 
lations director for Western 


for the kids who 
weren't achieving,” Board- 
man said, “but it re- 


eighth grade boys, who will 
Hend the new class daily— 
learning the theoretical 
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g theory into practice, seventh graders at 
West Kinney junior High School prepare a wall 
module for heat and water connections 


and ils results has been done World of Manufacturing the 

Newark, Boardman said an subject for eighth 

informal survey, of teachers Fale ae 
inci 


academic’ achievement a 
fewer absences 
piine problems. 


a xpe! 
the results of it to bear out 
his contention (hat the course 


“creates a climate 
and a desire for learning.” 
CP is 


‘ACE lab project in rigging and steel construction is carried out under 


the watchful eyes of Jan Press, a teacher at Webster Junior High 


cases will number 25 
dents, will be divided into 
teams of five for the lab 


boss, recorder, materials 
man, timekeeper and griev- 
‘ance and safety man. 

The teams will ‘compete 
against each other, getting a 


taste of the real world of 
work. 


Boardman maintains that 
another advantage of IA 


the “new kind of career 

exposure” that is offered. 

The final project for the 
ad is 


building “ot a “complete 
model home—from ihe buying 


of land and fin: of short 
gages to the actual constriic- 
tion, Ë 

“The boys learn about a 
variety of jobs they never 


as 
questions and solve mys- 
teries.” 
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COMPUTER MATCH HIRES FOR AUGUST 1971 
7/22 ca Purvis, Bertha - Rutgers University - Cashier 

7/26 nc Webb, Robert - Edison, McGraw - Stock Clerk 

7/29 ne Crosby, Ross - Prudential - NAB - Mail Clerk 

8/17 cm Shadd, Audrey - Fidelity Union Trust Co. - Proof Mach. Operator 

8/27 ca Schulman, Lillian - National State Bank - Telephone information Clerk 
7/26 ca Thomas, Gladys - Suburban Action Institute - Interviewer 

COMPUTER MATCH JOBS FOR AUGUST 1971 ` 

7/21 N.J. s 


Field Representative 
Estimator 
Clerk-Typist 
7/27 Community Information & Referral Service - Court Liaison 
7/28 N.J. s Corp. - hone/Receptionist 
7/29 System Development Corp. - Keypunch Operator 
8/4 General Electric Repair Shop, North Bergen - Electrical Machinery Repair Helper 
8/6 Mundt Perforations, Jersey City - Machine Operator 
8/5 Jersey Plastics - Injection/Compressor Molder 
8/9 Mutual Benefit Clerical Training Class 
8/15 N. J. Regional Medical Program, East Orange - Secretary 


